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Agreement Between
The Board of Education
Crestwood Community Unit School District No. 4
and
Crestwood Teachers United-IEA/NEA
2021-2026
ARTICLE I – RECOGNITION
The Board of Education of School District 4, Edgar County, Paris, Illinois, hereinafter referred to as
the “Board,” recognizes the Crestwood Teachers United, IEA-NEA, hereinafter referred to as the
CTU, as the sole and exclusive negotiations agent for all regularly employed full and part-time
certified teachers, except for the superintendent, principal, assistant principal, teacher’s aids,
substitute teachers, or other teachers employed on less than a regular basis. The Board agrees not to
enter into negotiations, or consultations concerning matters that are subject of negotiations, with any
individual, group, or organization of teachers covered by this agreement for the duration of this
Agreement.
ARTICLE II – EMPLOYEE AND CTU RIGHTS
2.1

Employee Discharge – The discharge of teachers shall be in accordance with the applicable
provisions of the Illinois School Code.

2.2

Non-Discrimination – The Board agrees that it will not discriminate against any teacher for
reasons of color, race, marital status, age, sex, national origin, sexual orientation, or
membership in the CTU.

2.3

Right to Representation – When a teacher is required or requested to meet with an
Administrator or the Board, concerning any matter which could adversely affect his or her
employment or salary, the teacher shall be allowed to have a CTU representative present, but
under no circumstances will the meeting be delayed because of the unavailability of the
designated representative. When a teacher is required to appear before the Board, the teacher
shall be given reasonable prior written notice of not less than forty-eight (48) hours of the
reason for such a meeting.

2.4

Personnel File – Each teacher shall have the right, upon request and within one (1) school
day or 24 hours’ notice, whichever is greater, to review the contents of his/her own personnel
file as maintained by the District. The review shall take place at a time that does not interfere
with any district operations. Information, deemed privileged by law, shall be specifically
exempted from such a review. A representative of the teacher’s choice, if requested by the
teacher, may accompany the teacher in the review.

2.5

Right to Organize – Teachers shall have the right to organize, join, and assist the CTU.

2.6

Meetings, Notices and General Information
A.

The CTU shall have the right to reasonable use of school buildings for official CTU
meetings, providing that such facilities are available. Prior notice shall be given to
the Superintendent a minimum of five (5) working days in advance of the meeting.
There shall be no interruptions of the educational program, and meetings shall not be
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held during the regular work day. The CTU shall reimburse the Board for any
expense, other than ordinary expenses, incurred.

2.7

2.8

B.

The CTU shall have the right to post official notices of its activities on a designated
bulletin board. The Superintendent may direct removal of any items posted on the
bulletin board, which he/she deems offensive, inappropriate, or in poor taste. Before
removal of any item the Superintendent shall meet with the CTU President in an
attempt to reach a satisfactory solution. Mailboxes may be used for CTU
information, upon approval of the superintendent.

C.

The CTU shall have the right to reasonable use of school computers, copy machines,
and other office equipment as long as said use does not interfere with the educational
process. The CTU shall reimburse the Board for any cost usually charged for
materials used in the operation of this equipment.

Board Meetings
A.

The Board agrees to make available to the CTU President a copy of all Board minutes
no later than one (1) week following their approval. The Agenda for regular Board
Meetings will be made available to the CTU President two (2) days prior to the
meeting. The Board agrees to make available to all staff a copy of all Board minutes
by email no later than one (1) week following their approval.

B.

The Superintendent shall provide the CTU with an electronic copy of the annual
budget and audit.

Transfer
A. Whenever an involuntary transfer is to be made, the Superintendent shall have a
conference with the teacher and CTU to explain the reasons for the transfer. All involuntary
transfers to another district shall be considered temporary and shall not set a precedent for
future terms. The Board’s decision shall be final. If a change in assignment is not acceptable,
the teacher shall be allowed to resign without prejudice, providing the teacher submits a
written resignation to the Superintendent within ten (10) days of receiving notification of the
change of assignment.
B. If a teacher’s assignment is transferred in whole or in part to another district, that teacher
shall remain an employee of the District and a member of the bargaining unit represented by
the CTU, subject to all of the terms and conditions of this Agreement.
C. If a transfer shall occur between different districts, the employee shall receive mileage
payments in accordance with section 5.7 of the contract for any additional mileage approved
by the administration to and from the new district.

2.9

Jury Duty – Any teacher summoned to jury duty shall be paid full salary for each working
day of absence provided that the teacher pays the District the jury fee.

2.10

Dues Deductions - The Board shall honor employees’ individually authorized deduction forms,
and shall make such deductions in the amounts certified by the Association for dues,
assessments or fees. Association dues shall be deducted from employees’ salaries in equal
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amounts over 18 pay periods. The District shall pay the dues to the Association within ten (10)
days of the date they are deducted from the employees’ salaries. Dues deduction authorizations
shall remain in effect unless and until they are revoked. In the event an employee notifies either
the District or the Association of his or her intent to revoke dues deduction authorization, the
party receiving such notification shall immediately notify the other party, and dues will no
longer be withheld when the next revocation window opens.

ARTICLE III – EMPLOYMENT CONDITIONS
3.1

School Calendar – The Board shall prepare a school calendar for the school term, specifying
the opening and closing dates and providing for a minimum term of at least one hundred
eighty-five (185) days. Teachers shall not be required to work more than 180 days. Any
teacher out on unapproved leave shall be docked 1/180th of his/her salary-scheduled amount.
The Superintendent shall consult with the CTU President prior to the Board’s adoption of the
calendar.

3.2

Teacher Work Day

3.3

A.

Regular work day for teachers shall be seven hours and 40 minutes and shall end twenty
(20) minutes after the closing bell, and shall include a duty-free lunch period of not less
than thirty (30) minutes. Teachers recognize that their professional responsibility extends
beyond the classroom and beyond the regular work day. A teacher’s responsibility, for
which no compensation is paid, includes such duties as: Regularly scheduled meetings,
special education staffings, parent-teacher conferences, and other meetings which cannot
reasonably be held during the regular school day. Due to emergency and other extenuating
circumstances, the workday may be altered at the Superintendent’s discretion. If students
are released early because of weather conditions involving snow or ice, the working day
shall end when the buses have left the parking lot.

B.

Time spent in district required training for RtI, Common Core, technology, and media
outside the regular day shall be compensated at the rate of $25.00 per hour.

C.

Time spent in district required training for RtI, Common Core, technology, and media
during the regular day shall be compensated through release time.

D.

When an E Learning/Remote Learning day is issued, staff members must be available
during the regularly scheduled school hours. Administration will determine, with teacher
input, if staff members are required to be in the building or teach remotely.
Relief Period – Teachers in grades K-5 will receive preparation time as their students are
assigned to specialists in the areas of music, art, and physical education (as schedule allows)
and through alteration of responsibility for supervision of recess and physical education, as
needed. Junior high school teachers shall be provided a daily preparation period equal to one
class period. In the event the Board determines that it is necessary to have a reduction in
staff, this provision of the Agreement will become null and void. Without infringement of
the Board’s management rights, if a reduction in force occurs regarding teaching specialists,
the Administration will consult the affected teacher(s).
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3.4

Notification of Assignments – The Board will give written notice of changes in assignments
for the following school year. Said notice will be given by July 1, but, however, if changes
in assignments are made subsequent to July 1, the teacher will be promptly consulted with
and given the opportunity to resign if the assignment is unacceptable.

3.5

Vacancies – Information regarding positions which are available shall be posted in the
teacher workroom on the CTU designated bulletin board for a period of at least five (5) days.
A copy of the vacancy notice shall be given to the CTU President at the same time as the
posting. Qualified staff members may apply for any vacancy. Applications shall be in
writing, addressed to the Superintendent. Except in emergencies, vacancies will not be
permanently filled until the five (5) day posting period has expired. Temporary appointments
may be made during the posting period but in no event may a temporary appointment extend
beyond the end of the current school year. The selection and assignment of teachers is the
responsibility of the Superintendent. If requested by the applicant, reasons for the denial of a
transfer to a vacancy will be provided in writing.

3.6

Substitution – Whenever a teacher is to be absent for at least one full day and adequate
advance notice of such absence has been given to the Administration, the Administration will
make every reasonable effort to employ a qualified substitute teacher for the period of
absence. On a temporary basis teachers may be assigned additional teaching responsibilities
when necessitated by the absence of other members of the bargaining unit. The teacher
performing the additional teaching responsibilities shall be compensated at the rate of
twenty-five dollars ($25.00) per hour.

3.7

Field Trip – With the prior approval of the Administration, teachers may request up to two
(2) District-paid field trips which require the use of a school bus each year. The
Administration, with prior approval, may also allow walking field trips. Teachers
chaperoning the end-of-the-year 8th grade class trip will not be charged for the cost of any
charter bus transportation.

3.8

Professional Meetings, Conferences, and Seminars – With the approval of the
Superintendent, a teacher may be entitled to one (1) and may request up to one (1) additional
day professional leave. If leave is granted, the teacher shall suffer no loss of pay or benefits.
No teacher’s evaluation will be negatively affected because of approved professional leave.
Teachers shall be reimbursed the cost of fees and mileage. A teacher shall be provided with
written reasons if a professional leave request is denied.

3.9

Discipline of Students – The teachers shall maintain a standard of student behavior
conducive to learning in their classroom. The Board and Administration recognize their
responsibility to support and assist teachers with respect to the maintenance of control and
discipline in the classroom, on school grounds, and at school-sponsored activities when under
the supervision of school personnel.

3.10

Parent/Student Complaints – Teachers shall be entitled to receive a copy of any formal
complaint lodged with the Administration/Board concerning the teacher as soon as
particulars are known. Formal complaints will be in writing and will include the name of the
complainant. Informal complaints shall be made known to the teacher if, in the
Superintendent’s opinion, such knowledge is needed to resolve any problems.
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3.11

Communications
A.

Liaison Committee – The CTU and the Board recognize the importance of
communication in maintaining good relationships. The Liaison Committee and the
Superintendent shall meet at mutually agreed upon times, at least once each quarter,
to discuss matters of mutual concern.

B.

Teacher Meetings – Informational teachers’ meetings shall be conducted by the
administration not less than once a month.

3.12

Board Policies – A copy of all Board policies shall be given to the CTU President by
September 1, and updates as they occur.

3.13

Contract Distribution – Within thirty (30) days of the ratification of this Agreement, the
contract will be made available on the district’s website.

3.14

Classroom Expenditures – With the prior approval of the Superintendent, each teacher shall
be reimbursed up to $90.00 spent on classroom aids during the school year.

3.15

Scheduling – Prior to the end of the school year, the administration shall meet with CTU
representatives from the elementary and junior high areas for the preparation of the next
calendar year’s schedule. Recommendations will be discussed and considered concerning
matters of scheduling.

3.16

Reduction In Force

A. Joint Committee—The Joint RIF Committee required by the School Code shall meet
annually to consider the criteria for group placement and other matters, as provided in the
School Code. The Joint Committee must reach agreement on a matter on or before February
1 of a school year in order for the agreement of the Joint Committee to apply to the sequence
of dismissal determined during that school year. Teachers shall be notified in writing each
year at least eighty-five (85) calendar days before the end of the school of their legal
qualifications, their individual placement into a RIF group, and the other information used
for placement on the RIF list. Teachers shall have five (5) calendar days from receipt of the
notification to notify the Superintendent in writing of any disagreement with the information
in the notification. The Joint RIF Committee shall consist of two (2) administrators/Board
members and two (2) teachers (1 elementary and 1 junior high teacher). The teachers shall be
appointed by the CTU.
B. Recall—If the Board has any vacancies for the following school year or within one calendar
year from the beginning of the following school year, the positions thereby becoming
available shall be tendered to the teachers so removed or dismissed who were in groupings
three or four of the sequence of dismissal and are qualified to hold such positions. Recall will
be in inverse order of honorable dismissal (i.e. the last person dismissed is the first recalled).
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ARTICLE IV – TEACHER EVALUATION
4.1

Frequency – Non–tenured teachers shall be evaluated at least twice during each school year.
Tenured teachers shall be evaluated at least once every two years. Any tenured teacher with
a “needs improvement” or “unsatisfactory” rating must be evaluated at least once in the
school year following the receipt of such rating.

4.2

Procedure – Within four (4) weeks after the beginning of the school term, teachers shall be
oriented as to the evaluation procedure.

4.3

Evaluation Instrument – Any formal evaluation shall be preceded by an in-class observation
as required by applicable law and ISBE regulations. Prior to the adoption by the Board, the
CTU shall participate in the development or modification of any evaluation instrument that
will be used in the evaluation of all District teachers. An evaluation committee consisting of
two (2) administrators and two (2) teachers will meet as necessary in order to review the
District evaluation plan and make necessary changes, subject to Board approval. Certified
teachers will be evaluated using the Paris Community Unit School District No. 4
Performance Evaluation Plan for Teachers. The district will follow all state and school and
rules regarding evaluations.

4.4

Follow-up Meeting – The evaluator shall have a meeting with the teacher within five (5)
working days of the observation to discuss the written evaluation.

4.5

Written Response – The teacher shall have the right to attach a written response to the
evaluations.

4.6

Non-tenured Teachers – The formal evaluation of a Non-tenured teacher shall be done by
March 1 It is expected that the teacher will be advised of any deficiencies at the follow-up
meeting.

4.7

Evaluation – All evaluations shall be conducted in compliance with the evaluation plan
developed by the PERA committee. This plan will be in compliance with the Illinois
Teacher Evaluation Law and State Board of Education rules and regulations governing
teacher evaluation.

4.8

Informal Observation – The parties acknowledge that the procedure set forth in this Article
pertains to the formal evaluation of classroom teaching performance and that nothing herein
shall be constructed as prohibiting or limiting the normal day-to-day observation of a
teacher’s general performance, nor shall it limit the right of the Board to terminate the
employment of a teacher under the applicable provisions of the School Code. This informal
observation shall not be in lieu of the formal evaluation, but may be used in addition to the
formal evaluation.
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ARTICLE V – TEACHER COMPENSATION AND FRINGE BENEFITS
5.1

Experience Credit – A teacher newly employed by the District shall be granted experience
credit on the salary schedule, but in no event will this experience credit exceed the teacher’s
full-time public school teaching experience. All teachers employed will advance on the
salary schedule no more than one (1) step per year for each year of teaching experience.

5.2

Pay Days – Teachers shall be paid on the 8th and the 23rd day of each month. If a regular pay
date falls on a holiday, vacation, or a day when school is not in session, teachers shall receive
their checks on the last teacher work day prior to the regular pay date.

5.3

Options – Each teacher shall be given the option to be paid in 10 or 12 months. Each teacher
shall give notification of which option is chosen on or before July 15. If notice is not given,
the teacher shall be paid on the basis of the prior year.

5.4

Retirement Contribution – The Board shall pick up and pay on behalf of each teacher
9.8901% of the teacher’s taxable earnings to the downstate Teacher Retirement System as the
employee contribution in accordance with IRS Ruling 81-36. In the event that the required
percentage of a teacher’s contributions to TRS increases or decreases, the parties agree to
renegotiate this provision.

5.5

Compensation Schedule – The Teacher Salary Schedule is attached to and made a part of the
Agreement as Appendices A, B, C, D, and E. 3% will be computed from the previous year
salary for those starting in year 2 of longevity for years 2021-2022, 2022-2023, 2023-2024,
2024-2025, 2025-2026. A sign on bonus of $500 will be given to each first-year teacher in
their first paycheck. At years 5, 10, 15, and 20 in the district, a bonus of $1,000 will be given
on the last pay check of the regular school year.

5.6

Insurance – The Board shall make available to the teachers medical, health insurance and
optical insurance.
The Board will pay $600.00 per month during the 2021-2022 school year, $600.00 per month
for the 2022-2023 school year, $600.00 per month during the 2023-2024 school year, $600
per month during the 2024-2025, and $600 per month during the 2025-2026 towards the cost
of each teacher’s individual premiums.
Employees shall have the right to choose plans available from a new provider if that option
exists. If an employee chooses a plan less than the dollar amount paid by the Board, then the
Board will make available other insurance to expend an equivalent dollar amount of the
monthly payment set forth above.
The Board agrees to pay the additional 0.8% THIS (Teacher Health Insurance Security
Fund.) It is understood that this is not a retirement contribution, but is a separate contribution
for the retirees’ health insurance fund. The Board payment will be reduced on a pro-rata
basis for any teacher who is employed less than full time.

5.7

Mileage – Approved mileage shall be reimbursed at the rate allowed by the Internal Revenue
Service.
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5.8

Extra Duty Pay – Extra Duty Schedule, Appendix D, is attached to and made part of this
Agreement. The teacher will have the option of receiving extra duty pay in one payment, at
the end of their season; or in combination with their regular pay.

5.9

FLEX Plan – The Board shall select and provide each teacher with the opportunity to
participate in a Flexible Benefits Administration Plan (FLEX). The Board shall be
responsible for paying all of the start-up and administrative costs and fees associated with
this FLEX program, with the exception of monthly premiums, if applicable, which will be
paid by those individual teachers who elect to participate in the FLEX program.

5.10

Retirement Bonus – For teachers who use their accumulated sick leave days for retirement
purposes with Teacher Retirement System, upon retirement from the teaching profession, the
District will reimburse the teacher $35.00 per day for any accumulated sick leave days over
the number of days reported to TRS as service credit (e.g., 170 days for one year of service
credit and 340 days for two years of service credit).
For teachers who do not use their accumulated sick leave days for retirement purpose with
Teacher Retirement System, upon retirement from the teacher profession, the District will
reimburse the teacher $35.00 per day for any accumulated sick leave days.
In order for the teacher to receive the above retirement bonus, the teacher must submit her/his
irrevocable letter of resignation at least nine (9) months prior to the intended day of
retirement. In no case shall the District reimburse any individual teacher more than $4,200.
The payment for unused accumulated sick days shall be made to the retiring teacher in a
separate check after the teacher’s final regular paycheck or last day of work, whichever is
later.

5.11

Early Retirement Incentive
A.

Eligibility
To be eligible for any of the following Plans, an employee must have fifteen (15) fulltime years of service with the District and must meet the following requirements:
1.

Be at least sixty (60) years of age by the last day of service in the District; or

2.

Be at least fifty-five (55) years of age with thirty-five (35) years of creditable
service as defined by the Illinois Teachers’ Retirement System by December of
that year.

The District may require proof of eligibility.
B.

Definitions
For purposes of this Article, TRS creditable compensation (earnings) includes (but is
not limited to):
● Salary for regular contractual teaching duties
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● Wages for substitute teaching
● Wages for homebound teaching or tutoring
● Earnings for extra duties performed that relate to teaching or supervision of
students, and other assignments related to the academic program
● Earnings for summer school
● Bonuses
● Contributions to qualified plans eligible for tax-deferral under the Internal
Revenue Code, Sections 401(a), 403(b), and 457(b)
● Contributions to flexible benefit plans
● Salary or back wage payments resulting from contract buy-outs, labor litigation,
and settlement agreements
C.

Plans
1.

One Year Plan
If an eligible employee gives the Board an irrevocable letter of retirement prior
to May 1 stating that he/she shall retire at the end of the next school year, the
employee will be removed from the salary schedule, and for the final year of
employment the employee’s TRS creditable earnings shall be increased by six
percent (6%) over the employee’s TRS creditable earnings for the prior year of
employment.
Example: The employee’s prior year TRS creditable earnings were
$40,000.00. The employee’s final year TRS creditable earnings will be
$42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00).

2.

Two Year Plan
If an eligible employee gives the Board an irrevocable letter of retirement prior
to May 1 two (2) years prior to the year of retirement, the employee will be
removed from the salary schedule, and for the final two (2) years of
employment the employee’s TRS creditable earnings shall be increased by six
percent (6%) over the employee’s TRS creditable earnings for the prior years
of employment respectively.
Example: An employee gives his/her irrevocable letter of retirement prior
to May 1, 2010, stating he/she will retire on June 30, 2012. The employee’s
TRS creditable earnings for the 2009-2010 school year were $40,000.00.
The employee’s TRS creditable earnings for the 2010-2011 school year will
be $42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00). The employee’s TRS
creditable earnings for the 2011-2012 school year will be $44,944.00 (i.e.,
$42,400.00 x 1.06 = $44,944.00).

3.

Three Year Plan
If an eligible employee gives the Board an irrevocable letter of retirement prior
to May 1 three (3) years prior to the year of retirement, the employee will be
removed from the salary schedule, and for the final three (3) years of
employment the employee’s TRS creditable earnings shall be increased by six
12

percent (6%) over the employee’s TRS creditable earnings for the prior years
of employment respectively.
Example: An employee gives his/her irrevocable letter of retirement prior
to May 1, 2010, stating he/she will retire on June 30, 2013. The employee’s
TRS creditable earnings for the 2009-2010 school year were $40,000.00.
The employee’s TRS creditable earnings for the 2010-2011 school year will
be $42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00). The employee’s TRS
creditable earnings for the 2011-2012 school year will be $44,944.00 (i.e.,
$42,400.00 x 1.06 = $44,944.00). The employee’s TRS creditable earnings
for the 2012-2013 school year will be $47,640.64 (i.e., $44,944.00 x 1.06 =
$47,640.64).
4.

Four Year Plan
If an eligible employee gives the Board an irrevocable letter of retirement prior
to May 1 four (4) years prior to the year of retirement, the employee will be
removed from the salary schedule, and for the final four (4) years of
employment the employee’s TRS creditable earnings shall be increased by six
percent (6%) over the employee’s TRS creditable earnings for the prior years
of employment respectively.
Example: An employee gives his/her irrevocable letter of retirement
prior to May 1, 2010, stating he/she will retire on June 30, 2014. The
employee’s TRS creditable earnings for the 2009-2010 school year were
$40,000.00. The employee’s TRS creditable earnings for the 2010-2011
school year will be $42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00).
The employee’s TRS creditable earnings for the 2011-2012 school year
will be $44,944.00 (i.e., $42,400.00 x 1.06 = $44,944.00). The
employee’s TRS creditable earnings for the 2012-2013 school year will
be $47,640.64 (i.e., $44,944.00 x 1.06 = $47,640.64). The employee’s
TRS creditable earnings for the 2013-2014 school year will be
$50,499.08 (i.e., $47,640.64 x 1.06 = $50,499.08).

D.

Miscellaneous
Once an irrevocable letter of retirement is submitted, the employee will not be assigned
any additional extra-duties or TRS reportable duties not currently being performed
without the consent of the employee. If the employee consents, said employee will be
compensated per the Agreement between the parties.
If after submitting an irrevocable letter of retirement, the employee resigns from or is
removed for just cause from duties for which the employee was compensated the
previous year (i.e., Appendix C, extended contract and/or stipends), the employee’s
TRS creditable earnings will be adjusted accordingly.
Example: The employee’s TRS creditable earnings from the 2009-20010 school
year were $43,000.00, of which $3,000.00 was compensation for coaching
basketball in 2009-2010. Under the employee’s retirement plan, he/she would
be scheduled to receive $45,580.00 TRS creditable earnings for the 2010-2011
13

school year (i.e., $43,000.00 x 1.06 = $45,580.00). However, the employee
resigns from his/her coaching position before the start of the 2010-2011 school
year. The employee’s TRS creditable earnings for the 2010-2011 school year
will be $42,400.00 (i.e., $40,000.00 x 1.06 = $42,400.00) rather than
$45,580.00.
In the event an employee has submitted his/her timely irrevocable letter of retirement
but fails to meet the eligibility requirements because of illness or life changing
circumstances, or changes in legislation, the Board, in its sole discretion, may allow the
employee to rescind his/her letter or retirement, provided the employee returns to the
Board any TRS creditable earnings paid to the employee in excess of the amount the
employee would otherwise have received under the salary schedule for such year(s) in
which the creditable earnings were paid. Said employee shall be required to sign a
payroll deduction agreement to effectuate the repayment.
The repayment shall be made in total no later than the employee’s last day of
employment.
If legislation is enacted and/or administrative rules are adopted during the life of this
agreement that result in a greater cost to the District than the costs generated by this
agreement, the provisions relating to such benefits shall be null and void, and the parties
agree to renegotiate the Early Retirement Incentive.
5.12

Limitation on TRS Creditable Compensation - The purpose of this section entitled
“Limitation on TRS Creditable Compensation” is to avoid in all circumstances any payment
by the District of a Board-paid penalty or fee to TRS, or any Board or District liability to
fund any portion of a teacher’s TRS annuity due to increase in compensation from one year
to the next. This section does not apply to teachers who are not eligible for TRS annuity
(whether or not they apply) and could not under any circumstances become eligible for TRS
annuity within five years of the end of the school year in which the compensation is earned.
No teacher’s creditable TRS earnings from employment in this School District, irrespective
of form and no matter how arising, and whether or not arising under this collective
bargaining agreement shall increase from one school year to the next by more than six
percent (6%) or be otherwise increased so as to create liability on the part of the Board or
District for any portion of a teacher’s retirement annuity, or result in any District or Boardpaid penalty or fee to TRS. If the percentage amount which triggers any obligation for the
District or Board to pay additional amounts to cover all or part of a teacher’s retirement or
cover any Board or District paid penalty or fee to TRS decreases, then the maximum of the
teacher’s creditable TRS earnings from employment in this School District shall similarly
decrease so as to avoid any Board or District paid penalty or fee. Any teacher whose
creditable earnings are limited in any year because of this provision shall have his or her
salary increased in the next year and any subsequent years by the amount necessary to
recapture the increase so limited, up to a maximum increase of creditable earnings of six
percent in any year.
Even if another provision of this collective bargaining agreement would otherwise provide,
in the event a teacher’s TRS creditable earnings would increase by more than six percent
(6%), or any such lesser amount that would trigger a District-paid penalty or fee to TRS due
to salary increase in any years over a prior year, that teacher shall receive only the maximum
increase to TRS creditable compensation allowed under this provision.
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ARTICLE VI – LEAVES
6.1

Sick Leave
A.

Each teacher with zero (0) to twenty (20) years of experience accepted as credit by
TRS shall be entitled to eleven (11) sick days per year with pay and benefits. Each
teacher with twenty one (21) or more years of experience accepted by TRS shall be
entitled to eighteen (18) sick days per year with pay and benefits. The amount of sick
leave allowed will be reduced on a pro-rata basis for any teacher who is employed
less than full time. The maximum number of days that leave can accumulate shall be
unlimited. Sick leave shall be interpreted to mean personal illness, quarantine at
home or serious illness or death in the immediate family or household. Immediate
family shall include parents, spouse, domestic partner, brothers, sisters, children, stepchildren, grandparents, grandchildren, parents-in-law, brothers-in-law, sisters-in-law,
step-parents, and legal guardians.
If the implementation of this section, specifically the increase in the annual allotment
of sick days for teachers with twenty-one or more years of experience, results in any
penalty to the District, or if the rules of the Teachers Retirement System (TRS)
change, or if this clause is declared illegal by a court of competent jurisdiction, then
the second sentence of this section shall be deleted from the Agreement. In such
case, the parties will meet and reopen bargaining.

B.

A statement of accumulated sick leave days shall be sent to each teacher within thirty
(30) days of the beginning of the school year.

C.

Sick leave for maternity purposes shall be the period of disability as determined by
the attending physician. Sick leave shall also include birth or care of a newborn or
adoption. A teacher may request a maternity leave of absence of up to one year in
accordance with provision 6.4 of this Agreement, but sick leave is not applicable
during a leave of absence.

D.

Each teacher may voluntarily donate sick leave days, to each teacher, who has
exhausted his/her accumulated sick leave. Donated sick leave days shall only be used
in the case of catastrophic/serious illness or injury to the teacher, the teacher’s spouse,
parents, or children.
The teacher will receive his/her regular salary but (s)he agrees (through payroll
deduction) to have withheld fifty dollars ($50) per day to help defray the cost of the
substitute teacher. Commencing with the forty-six (46th) consecutive day of the same
substitute teacher, the teacher will agree to have deducted one hundred dollars ($100)
per day through payroll deduction.
The Board agrees to contribute one (1) sick leave day for every fifteenth (15th) day
used.
The CTU shall oversee sick leave donations. The CTU will include the
Superintendent in all decisions regarding sick leave donations.
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No teacher shall receive more than sixty (60) donated sick leave days during any
school year.
The CTU will encourage 100% participation by all teachers.
A sick leave donation participation form will be signed at the beginning of each
school year by all teachers wishing to benefit from this program. Failure of a teacher
to submit such a form shall exclude the teacher from participation in the program for
the school year.
6.2

Personal Leave
A.

Teachers shall be granted three (3) days annually of personal leave. The amount of
personal leave will be reduced on a pro-rata basis for any teacher who is employed
less than full time. Personal leave shall be used only for the purpose of handling
emergency or pressing personal affairs which cannot be reasonably taken care of on
the weekend, after school hours, or be delayed until a non-working weekday. No
reason for a personal leave need be given. No more than three teachers may take this
leave on any one work day. Allowances shall be made for emergencies at the
discretion of the Administration.

B.

A written or electronic application for personal leave shall be made to the
Superintendent. Advance notice of personal leave shall be given as early as possible
in advance of the requested leave and except in emergency situations shall be at least
two (2) days prior to the day of the leave.

C.

Personal leave days may not be taken during the first or last five (5) school days; or
on days when final tests or special school programs are scheduled unless approved by
the superintendent. In this event a teacher may be required to provide rationale, and
denials shall be nongrievable.

D.

Each teacher who uses no personal leave days shall have the option of being paid
$175.00 with the first pay check in June; or have the 3 days accumulate as sick days.

E.

If only 1 or 2 personal days are used, then the remaining days shall accumulate as
sick leave.

F.

Personal leave may be taken in ½ day increments.

G.

If a teacher is involved as a volunteer in a community activity either the day before or
after vacation, the teacher will use a personal day for this activity and not receive a
dock in pay for that absence. This privilege will be limited to no more than one day
for no more than three teachers in any given school year. The day shall be granted on
the basis of seniority. In the event of equal seniority, lots will be drawn to determine
the leave.

H.

Tenured teachers may be allowed to use one (1) personal day on the first working day
preceding or following vacation or holiday periods, and not receive a dock in pay for
that day’s absence. However, this privilege will be limited to no more than one day
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per year per staff member, and for no more than one teacher per day. The
Superintendent may waive the restriction of one day per staff member and one
teacher per day at her/his sole discretion. Excluded from this provision will be the
first day and last day of school, and the last student attendance day before the
Christmas vacation. This day will be granted on a first-come, first served basis. If
requests are turned in for the same day and at the same time, the Superintendent will
determine on the basis of district seniority who receives the personal day.

6.3

CTU Leave – Designated representatives of the CTU shall be allowed to attend local, state,
or national conferences or other meetings pertinent to CTU matters without loss of pay
providing: the aggregate number of days in any school term shall not exceed five (5) days
and no teacher may use more than two (2) days; the CTU will reimburse the District the cost
for substitute teachers; and a written request for such attendance shall be submitted to the
Superintendent at least three (3) days in advance of the meeting and shall state the specific
purpose of the meeting, the date of the meeting, and the teacher who will attend the meeting.

6.4

Leave of Absence – Upon written request the Board may grant a leave of absence of up to
one (1) year without pay, to any tenured teacher. Up to an additional year may be granted
without pay for medical reasons (member of the immediate family as defined by the School
Code). A notice of return from leave of absence for the coming school year shall be supplied
to the Board no later than March 15 prior to the intended return date. Failure to furnish such
written notice shall constitute a notice of resignation.

6.5

Insurance During Leave of Absence – Teachers on such leaves may continue in any
insurance program maintained by the District providing the insurance carrier approves and
providing further that the teacher reimburses the District for any costs.

6.6

Seniority – Seniority earned at the time of a leave of absence begins shall be retained but no
additional seniority shall accrue during the period of leave.

6.7

Bereavement Leave – Each teacher shall be entitled to bereavement leave according to the
following:
A. Should death occur of a parent or guardian, spouse, domestic partner, child, or stepchild, grandparent, grandchild, brother, sister, parent-in-law, brother-in-law, or sisterin-law, the teacher shall be granted a maximum of four (4) bereavement leave days
without loss of pay or benefits.
B. Should death occur of a near relative or relative by marriage (aunt, uncle, niece,
nephew, first cousin), the teacher shall be granted a maximum of two (2) bereavement
days per year without loss of pay or benefits.
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ARTICLE VII – GRIEVANCE PROCEDURE
7.1

Definition – A grievance shall mean a written complaint by a teacher or the CTU that there
has been an alleged violation, misinterpretation, or misapplication of the specific provisions
of this agreement.

7.2

Time Limits – A grievance must be filed within ten (10) school days of the occurrence of the
event which gave rise to the grievance, except when a grievance is submitted fewer than ten
(10) days before the close of the current school term. Then, time limits shall consist of all
weekdays.

7.3

CTU Participation – The CTU has the right, if requested by the teacher, to be represented in
the processing of a grievance at any level, and no teacher shall be required to discuss the
grievance if the CTU is not present.

7.4

Cooperation – When necessary for the processing of a grievance, the Administration and/or
Board shall, upon request provide information to the CTU and the CTU shall, upon request,
provide information to the Administration and/or Board.

7.5

Procedure – The Board and CTU agree that it is usually desirable to resolve problems
through free and informal communications. Before a grievance is filed, the teacher may
discuss the claim with the most immediate supervisor. If, however, the informal process
does not resolve the claim, the following procedure will be followed.
Step 1 – The teacher shall make the grievance in writing to the Superintendent, stating the
nature of the grievance, and applicable sections that have allegedly been violated. The
Superintendent will arrange for a meeting to take place within five (5) school days of the
receipt of the grievance. Within two (2) school days of the meeting, the Superintendent shall
provide both the grievant and the CTU with a written response, including the reasons for the
decision.
Step 2 – If the grievance is not satisfactorily resolved at the first formal step, the CTU or
grievant may refer the grievance to the Board within fifteen (15) school days after receiving
the Step 1 answer. The Superintendent shall arrange with the CTU representative for a
meeting to take place at the next regular meeting of the Board. Each party shall have the
right to include such witnesses as deemed necessary. Within five (5) school days of the
meeting, the CTU and grievant shall be given the Board’s written response, including the
reasons for the decision.
Step 3 – If the grievance is not satisfactorily resolved at Step 2, the CTU may submit the
grievance to final and binding arbitration. If this filing is not done within twenty (20) school
days of Step 2’s answer, the grievance shall be deemed withdrawn. The arbitration will be
done through the Federal Mediation and Conciliation Service (FMCS), with an arbitrator
acceptable to both parties, selected from a roster of seven (7) submitted by the FMCS. Each
of the two parties will alternately strike one name at a time from the panel until only one
name shall remain. The parties will then notify the FMCS of their selection. Neither the
Board nor the CTU shall be permitted to assert any grounds or evidence before the arbitrator
which was not previously disclosed to the other party. The decision by the arbitrator shall be
final and binding on both parties, but shall in no way alter the provisions of this Agreement.
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7.6

No Reprisal – No reprisals shall be taken by the Board or Administration against any teacher
because of that teacher’s participation on a grievance.

7.7

Released Time – Should an arbitrator hearing require attendance during the work day, the
grievant and/or the CTU representative shall be released without loss of pay or benefits.

7.8

Filing of Materials – All records related to a grievance shall be filed separately from the
personnel file of the teacher except when used as a part of a teacher discipline matter.

7.9

Grievance Withdrawal – A grievance may be withdrawn at any level without establishing a
precedent.

7.10

No Written Response – If no written response has been rendered within the time limits
established at each step, the grievance will then proceed to the next step.

7.11

Fees – The fees and expenses of the arbitrator shall be shared equally by both parties.

7.12

Time Limits – Time limits may be extended by mutual agreement.

ARTICLE VIII – NEGOTIATIONS PROCEDURE
8.1

Responsibility of Board and CTU – The Board and CTU agree that it is their mutual
responsibility to meet at reasonable times and negotiate in good faith wages, hours, fringe
benefits, and working conditions.

8.2

Dates of Negotiations – Negotiations on successor agreements shall begin no earlier than
February 1 but not later than April 1, unless both parties agree to an alternate date. Meetings
shall be held as necessary, at times and places agreed to by both parties.

8.3

Right of Representatives – Both parties agree that it is their mutual responsibility to confer
upon their respective representatives the necessary power and authority to make proposals,
consider proposals, make counterproposals in the course of negotiations, and to reach
tentative agreements which shall be presented respectively to the CTU and the Board for
ratification.

8.4

Representatives – Each party to negotiate shall select its negotiating representatives provided
that the Board shall not select a member of the bargaining unit, as herein defined, and the
CTU shall not select any District Administrator.

8.5

Signing Negotiations – During negotiations agreed upon materials shall be prepared for the
Board and the CTU and signed prior to the adjournment of the meeting at which such
agreement is reached.

8.6

Two Copies of Agreement – There shall be two copies of any final agreement. One copy
shall be retained by the Board and one by the CTU.

8.7

Mediation – If an agreement is not reached on all items within forty-five (45) days prior to
the scheduled start of the school term, either party may declare to the other, in writing, that
an impasse exists. When an impasse has been declared, the parties will jointly request the
Federal Mediation and Conciliation Service appoint a mediator from its staff. Should the
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FMCS be unavailable, the parties shall mutually agree upon a replacement. In the event that
the parties cannot agree upon replacement, the Illinois Educational Labor Relations Board
shall be notified. The costs of mediation shall be shared equally by the CTU and the Board
.
ARTICLE IX – EFFECT OF AGREEMENT
9.1

Board Authority and Management Rights – It is the law of the State of Illinois that
determination and administration of school policy, the operation and management of the
schools, and the direction of employees are vested exclusively in the Board. It is the duty of
all employees to carry out the policies and regulations as stipulated by the Board. The
decision of the Board of Education in matters pertaining to the determination and
administration of school policy, the operation and management of the schools, and the
direction of employees shall be final.

9.2

No Strike Clause – During the term of this Agreement, no employee covered by this
Agreement nor the CTU shall engage in, authorize or instigate any picketing, any recognition
of any picket line at the School District’s premises, any strike, slowdown, or other refusal to
render full and complete service to the Board.

9.3

Complete Understanding – The terms and conditions set forth in this Agreement represent
the full and complete understanding between the parties. The terms and conditions may be
modified only through the written mutual consent of the parties. This shall not be interpreted
that either party waives any rights that it otherwise has by law.

ARTICLE X – TERM OF AGREEMENT
10.1

Term of Agreement – This Agreement shall be effective August 1, 2021 and continue until
July 31, 2026.
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Appendix F
Crestwood Unit #4
Extra Duty Schedule
Coaching Salaries
Coaching salaries are based on percentages of the Base Salary shown on the BS column, Step 1 of
the Teacher Salary Schedule. The Board reserves the right to determine which of these positions
will be filled for any given year.
Athletic Director
Boys’ Basketball
Boys’ Basketball Assistant
Girls’ Basketball
Girls’ Basketball Assistant
Boys’ Track
Girls’ Track
Boys’ and Girls’ Track Assistant
Boys’ Baseball
Girls’ Softball
Girls’ Volleyball
Girls’ Volleyball Assistant
Junior High Cheerleader Sponsor
Scholastic Bowl Sponsor – per person

11%
15.8%
4.7%
15.8%
4.7%
8.4%
8.4%
3.8%
8.4%
8.4%
12.1%
4.7%
6.5%
6.5%

Extra Curricular Salaries – per person
Yearbook Sponsor
Student Council
Art Club
Gifted Sponsor
Director – Junior High Musical-per person
Band Director (includes summer band)
Vocal Music Director—per person

2.8%
2.6%
2.2%
7.7%
1.2%
4.7%
1.9%

Lead Teacher (PreK-2)
Lead Teacher (3rd-5th Grade)
Lead Teacher (6th-8th Grade)
Curriculum Director

$500
$500
$2,000
$2,500

Ticket Seller/Taker
Scorekeeper
Supervisors
$20.00 per hour
Bus Chaperones
*Not to exceed
Vocal Music Events
$60.00 per event
Track Meet Helpers
Learning Fair/Art Show
*For the 6th, 7th, and 8th grade class trips; IESA music contests; bus chaperones for state tournament
series games, and tournaments held at Crestwood which exceed two games in one night, the District
shall pay $20.00 per hour not to exceed $100.00 per event.
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